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RESOLUTION INFORMATION

Resolution: RES

(Choose one of the following) RESolved  DENied SUStained Deadlocked
RESOLUTION DESCRIPTION:

The decision of the Panel is:
. The five day suspension shall be reduced to a written reprimand.
. The grievant shall receive five days of back pay and accruals at the rate he was earning on

March 7, 2014.
. This decision is non precedent setting.
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